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BLUEGRASS BULLETIN 
Dear Chapter 25 Members, 

 
Happy New Year!  I am excited about the new 

opportunities that this new year will bring our Chapter 

after an incredibly successful year in 2019. 

 

Our first big member-wide event for 2020 is our March 

General Membership Meeting, scheduled for March 6 

beginning at noon in Lexington at Malone’s.  Amy 

Ishmael of KYTC has graciously agreed to provide our 

presentation on grave relocations.   

 

The Spring Forum will be in Green Bay, WI on April 24-

25.  The issues of governance will still continue to be an 

important topic as we meet with the other Chapters in 

Region 5 during the Forum.  

 

I did want to briefly look back at some notable events 

and people from 2019 in our Chapter.  First of all, 

congratulations to Travis Carmack, SR/WA, the Chapter 

25 Professional of the Year!  Way to go, Travis!  Travis 

was recognized at our annual Christmas Banquet held in 

Frankfort on December 6.   

 

Secondly, I wanted to recognize Mike Penick and the 

incredible work that he did for our Chapter last year in 

the area of education.  Not only did Mike teach several 

IRWA courses in other states throughout last year, he 

worked with the KYTC to set up and coordinate seven 

IRWA classes in Kentucky.  Almost every class was 

filled to capacity.  The classes presented last year 

included 100, 102, 501, 502, 504, 505, and 506.  We had 

just under 230 students attend these classes.  A huge 

thanks to Mike for his continued hard work in this 

endeavor!  

And finally, I want to recognize our newest Board of 

Directors member.  Chris Music graciously agreed to 

become our Utilities Chair.  Welcome, Chris! 

I look forward to seeing everyone for our General 

Membership Meeting in March. 

 

Best Regards, 

Debby Taylor 
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Purpose: We improve people’s quality of life through infrastructure development. 

Mission: We empower professionals by elevating ethics, learning, and a standard of 

excellence within the global infrastructure real estate community.      

Disclaimer: The views and opinions expressed in this publication are those of the authors and do not 

necessarily reflect the official policy or position of the organization. 
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All, 

 

Our organization works primarily by email to pass along expenses, reimbursement requests, and corresponding re-

ceipts. To better serve you and streamline my responsibilities as Treasurer I have created a new email address to han-

dle all correspondence related to these requests.  

Effective immediately please begin using:  

irwa25treasurer@gmail.com  

In the subject line please add the nature of the request. (i.e. Christmas Party, PayPal Deposit, Reimbursement for Ex-

penses, etc…) 

 

If you have questions please feel free to ask.  

Thank you,  

  

Travis S. Carmack, SR/WA 

Right of Way Specialist 

Message from the Treasurer 

Fellow Chapter Members, 

In case you are unaware, HQ has developed a Gov-

ernance Task Force Committee to address various 

issues and concerns to the organization as a whole. 

Each chapter has a representative to provide infor-

mation and report/vote on suggested changes to cur-

rent organizational policies and procedures. I am the 

current representative for Chapter 25.   

 

I have been tasked with informing the chapter of the 

goals and concerns being presented, along with the 

discussions on how to implement changes to how we 

operate as an organization all the way down to the 

chapter level. You will be receiving an email from 

me discussing suggestions that have been brought up 

for discussion. I want to keep this article brief, but I 

do want to point out one thing in particular in the 

email (attached report) that concerns me and I feel it 

needs to be pointed out so that it is not overlooked.  

 

If you go to Page 11; Recommendations; Full & Fair 

Representation you will see issues being discussed. 

However; on Page 13, 4th paragraph you will see the 

item of concern.  

 

There is a suggestion that the number of Internation-

al Directors for each chapter be decreased from its 

current status of 2 reps/chapter to only 1 representa-

tive. This personally concerns me because I feel that 

we as a chapter need 2 votes in order to fairly repre-

sent the magnitude of our chapter’s vote at the annu-

al education conference.  To me, to decrease the 

number of representatives only takes away the power 

that we have as the chapter, because a lesser number 

of people voting could be swayed to vote a particular 

way, which may not really be the opinion of the 

chapter or its board of directors. 

 

Of course if you do not feel the same way, that is 

fine and we need to know ASAP so that we are 

aware of your (the chapter’s) feelings on this matter. 

Please take a moment to review this attachment and 

reply to me ASAP with any concerns that you may 

have. Each response will be reviewed and accounted 

for when voicing Chapter 25’s opinion on this and 

any other concerns you may have.  

 

Please direct all responses to: ccutsinger@qk4.com 

If you want to give me a call I am more than willing 

to do that as well.   

Office: 502-585-2222 

Cell: 502-836-9855 

Thank you,   Chad Cutsinger 

mailto:irwa25treasurer@gmail.com
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International Right of Way Association  

Governance Task Force Report 

Page 4 

There have been many questions about the Governance Task Force Report and what, when and why.  

I felt the best way to answer this was to print the recommendations the committee is presenting.  These 

recommendations have not been voted on yet and are presented for you to understand the process.   

 

RECOMMENDATIONS 

Final Phase of the Governance Project 

Upon review and extensive discussion, it is the Governance Task Force’s opinion that a significant invest-

ment of time and resources would be required to continue through the final phase of the Governance Project 

and there is presently strong resistance from some sectors of the Association to consider a new governance 

model. Misconceptions and biases connected to the Governance Project would likely tarnish any outcomes. 

The Governance Task Force believes it would futile, and a waste of Association resources, to move forward 

without strong grassroots support for such changes. 

 

Improving Communications 

The Governance Task Force’s recent member-wide survey conducted in August of 2019, confirmed that the 

Association membership is seeking better, more effective communication throughout all levels of the Associ-

ation. 

 

IRWA leaders serve as channels for upward communication, and member input should be used in the deci-

sion-making process. Communication with members must be two-way communication with their feedback 

being a resource to help leaders make informed decisions. This interactive process serves to confirm that 

messages and input have been received and understood. 

 

While technology provides an opportunity for more efficient communication, over-reliance on technology 

can result in lower quality communication. Communication is about relationships, as well as information, so 

it is important for IRWA leaders to use various forms of communication, including formal and informal face

-going training for those who are leading others should also be a priority for the IRWA. The Governance 

Task Force recommends the creation of a training program that supports new and existing leaders and identi-

fies potential future leaders in the organization who are early in their leadership careers. 

 

The training should provide support to equip all trainees to be better leaders. Such training and the transfera-

ble skills that they develop would create a foundation that would benefit the chapter and international levels 

of the Association, with the added benefit of enhancing the volunteer’s value in the marketplace and by ex-

tension, their broader communities. By raising the caliber of our leaders through enhancing their leadership 

skills, helping them understand their role, and helping them understand what the expectations are of them, 

leaders are better prepared and more knowledgeable about their expected responsibilities and the inner work-

ings of the organization; and IRWA benefits with a leadership team well prepared to serve our members. 

 

The Governance Task Force recommends targeted training be available for the various levels of IRWA lead-

ers: new and emerging leaders, chapter leaders, region and international leaders, and senior leaders. In addi-

tion, IRWA staff should be encouraged to participate. At all levels of training, leadership partnership be-

tween staff leaders and volunteer leaders must exhibit trust and mutual respect.  Accountability must be a 

shared responsibility and making a decision must be collaborative. 
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New Leader Orientation 

Basic training for new leaders and Young Professionals would include familiarization with governing docu-

ments (bylaws, policies, strategic plan) association structure, committee structures, staff, and headquarters. 

Training on how to run effective meetings (setting agendas, using Roberts Rules, writing minutes, etc.) and 

how to run an election would be some of the basic components. Once a basic training program is completed, 

new leaders would be eligible to step into the next levels of leadership within the Association. The basic pro-

gram would serve as a foundation with additional components added for the next levels of training targeting 

Chapter Level Leaders, Region Level Leaders, International Level Leaders, and Senior Leaders. 

 

Ongoing Training for Next Step/Established Leaders  

Chapters 

For established leaders who are serving in leadership roles within chapters, training should include: how to 

influence others, helping learn ways to recognize and celebrate their fellow volunteers, learning what re-

sources are available to help attract new members and new leaders; as well as training in financial administra-

tion, budgeting, and consensus-based decision mato-face meetings, telephone or video conferencing, as well 

as paper/email communication to ensure relationships with members and staff are nurtured and remain a pri-

ority. 

 

To address concerns about the consistency of accessing and disseminating information, the Governance Task 

Force recommends the creation of a simple manual that outlines available communication resources, as well 

as suggested methods and practices to build and maintain effective communication skills. The manual would 

include a guide that outlines information sources (i.e. IRWA website, Member Network, Right of Way Maga-

zine, staff resources), templates for meetings (i.e. meeting agendas and minutes), as well as some simple sug-

gestions on email communications and messaging. The manual could be part of introductory leadership train-

ing the Association provides. This set of simple standards for providing information would be helpful in ad-

dressing some of the concerns heard regarding inconsistency of how information is disseminated, as well as 

where to find resources and information. It would be a helpful tool for staff and volunteers alike. 

 

To encourage transparency, openness, and accountability in IRWA communications, actions and operations, 

the Governance Task Force recommends timely, reliable, clear, and relevant information be readily available 

to all members including: Association Bylaws, policies and procedures, strategic plans (which would include 

pre-plan consultation and post-plan reporting), meeting agendas and minutes, project reports, financial infor-

mation (budgets, project forecasting profit/losses, annual reports, and audit reports), HQ operations and per-

formance reporting. The Governance Task Force recommends the International Governing Council consider 

the creation of a policy that would be added to theAssociation’s Governance documentation (policies and pro-

cedures guide) that would encourage IRWA leaders and staff to meet these expectations. 

 

Full and Fair Representation 

Over the past two decades, the IRWA has expanded its membership outside North America with the addition 

of Chapters in Australia, Mexico, Nigeria, Saudi Arabia, and South Africa. Work continues to establish and 

build relationships in other countries that will likely see the formation of additional global chapters. The cur-

rent governance structure of the Association does not provide for full and fair representation for these mem-

bers as International Chapters outside the United States and Canada do not provide the benefit of regional rep-

resentation. This gap was identified by the Governance Project as an issue that should be addressed. Without 

regional representation, International Members (a body of approximately 400+ members) have no voice or 

vote on the International Governing Council. Without a region representative, the conduit for information 

sharing between chapter leaders and the Association’s International leadership has been via the Council on 

International Relations. The Council on International Relations does not provide for region representation on 
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the International Committees and Communities of Practice; is a gap that further limits International Chap-

ters’ engagement and representation with the Association. 

 

The Governance Task Force recommends that the International Governing Council take steps to identify a 

means of bringing an International Chapter President on to the International Governing Council as an elect-

ed representative of the international membership outside the United States and Canada. This would require 

amendments to current governance documentation (i.e. Association Bylaws, and policies and procedures); a 

process that will require planning and progressive work done in consultation with International Chapters, 

the Council on International Relations, the International Nominations and Elections Committee, other 

stakeholders, and ultimately the IRWA’s Board of Directors. 

 

During the Governance Project, numerous suggestions were brought forward that the International Com-

mittees and Communities of Practice should have a voice and vote on the Association’s Board of Directors. 

A review of the project feedback and subsequent discussion amongst the Governance Task Force identified 

that the suggestion has merit. However the Governance Task Force felt that the recent steps taken by the 

International Executive Committee to target and engage these groups with the International Governing 

Council as part of the execution of the Association’s strategic planning, should be evaluated first to deter-

mine if involvement at this level can provide the voice and influence these groups of Association leaders 

require, without having to change the formal governance structure (bylaws, policies, and procedures). The 

Governance Task Force recommends that the International Governing Council revisit and evaluate the In-

ternational Committees and Communities of Practices level of representation and engagement with the In-

ternational Governing Council in one year’s time (September 2020) to determine if such formal change 

merits further consideration. 

 

Feedback gathered via member surveys, region forums, and Governance Project workshops indicate that 

chapter members also have concerns about full and fair representation on the Board of Directors. Of those 

members who responded to the Governance Task Force’s August 2019 member-wide survey, which asked 

what areas of the Association’s governance should be improved, fair representation was mentioned in 18% 

of the responses that had indicated that major governance changes should be considered. In addition, sug-

gestions on ways to reduce the size of the Board of Directors (i.e. fewer international directors, merging of 

smaller chapters, removing or putting term limits on advisory council votes) were submitted by some of 

those respondents. Members from smaller chapters remarked on the financial burden created by the need to 

have two international directors attend the Board of Directors meeting and the struggles they had to find 

enough volunteers to serve in those roles. This would suggest that concerns and challenges regarding the 

size of the Board of the Directors that were identified by the Governance Project were valid; although the 

number of respondents voicing a desire for governance changes amongst this group of members was rela-

tively small, it is not an insignificant concern, especially with its impact on smaller, less financially fortu-

nate chapters and therefore further discussion should continue. 

 

The Governance Task Force was divided on the question of whether the Advisory Council vote for life 

should be continued. The compromise of instituting a term limit for new Advisory Council members in an 

effort to bring the votes on par with all other members who hold an elected position on the board was a 

more acceptable option; the logic being that the Association should be taking steps to ensure consistency at 

all levels of the governance structure. 

 

Although the majority of Governance Task Force members felt that reducing the size of the Board of Direc-
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tors would not be a productive exercise at this time, with support and leadership training to build competen-

cies and trust, incremental change is possible. When considered under the lens of consistency and fairness, 

balanced and competent representation at all levels of the Association should be a governance priority. The 

Governance Task Force suggests that the International Governing Council revisit this issue in one 

year’s time (September 2020) to consider the positive and negative impacts a reduced number of Inter-

national Directors would have on the fiscal and administrative needs of chapters, regions, and the Asso-

ciation as a whole. 

 

Competency-Based Leadership 

There are many types of leaders and leadership within the Association; there are member leaders, chapter 

leaders, region leaders, international leaders, and HQ staff leaders. All these levels of leadership benefit from 

specific skills and behaviors that create and demonstrate success in each of these areas. 

 

The Governance Task Force has identified key leadership competencies that any IRWA leader needs to pos-

sess in order to succeed within the Association. They include: commitment and passion for the Association 

and its purpose, effective communication skills, a proactive mindset, problem-solving and critical thinking 

skills that can identify and present all sides of an issue, the ability to influence others, and strong relationship 

building skills. In addition, a clear understanding of their position duties, and the roles of others (staff and 

volunteers) within the organization is a primary requirement for any level of leadership. 

 

The Governance Task Force recognizes the need to ensure that new leaders coming into leadership roles at 

any of these levels have support, access to information, and leadership training when they take on the tasks 

and responsibilities entrusted to them. Ongoing training for those who are leading others should also be a pri-

ority for the IRWA. Components related to succession planning, servant leadership, and documenting project 

reviews and lessons learned would be beneficial to helping leaders and chapters succeed. A calendar of im-

portant dates and deadlines will help chapter leaders to keep on task and benchmark accountabilities to their 

members, the International Governing Council, and staff. 

 

Regional Level 

For mid-level leadership training for Region Leadership positions, the International Governing Council 

should consider developing and investing in a training program with two emphases: continue to advance the 

skills developed at the Chapter level and to add the outward-facing skills of enabling chapter-level training. 

The Association should facilitate continued growth of Region-level leaders in running meetings, managing 

finances, ethics, and public speaking. Region leaders should add to this the outward-facing role of developing 

promising chapter leaders at Region forums. Region leaders can use Forum sessions to focus on leadership 

development programs such as instruction in parliamentary procedure, preparing agendas and most im-

portantly facilitating communication between chapters and the International Governing Council and IRWA 

Headquarters. As with the chapter leaders, a calendar of important dates and deadlines will help Region lead-

ers to keep on task and bench mark accountabilities to their chapters, the International Governing Council, 

and Headquarters. 

 

International 

For higher-level leadership training for International Leadership, the International Governing Council should 

consider investing in a training program where the focus is not only on orientation to a new role but also the 

outward-facing elements of those positions. Along with continuing to build practical leadership skills such as 

running a meeting, managing finances, and the ethics of leadership; improving skills such as public speaking 

and talking extemporaneously as a representative of the Association are important. An orientation at Head-

quarters would be beneficial for some positions in order to meet key staff and gain an understanding of their 
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roles and resources. 

 

Senior Leaders 

The International Governing Council should consider establishing a level within the proposed leadership train-

ing program that capitalizes on the skill sets and experience of our senior leaders (i.e. Advisory Council Mem-

bers, past chapter presidents, past region chairs, past committee chairs, etc.) and challenge them to help train 

the next group of leaders to step up and lead. These experienced leaders, in a position of authority, would be 

part of the new leader orientation training. They could seek out and help train the new leaders. As well, they 

could participate in the annual training of the International Directors; providing guidance and insights on their 

roles and responsibilities (a group that has not been targeted for extensive leadership training in the recent past 

but has been identified as an area of need to ensure they are engaged and informed). These experienced leaders 

remain engaged in the Association, share their knowledge and are available to assist with strategic planning 

and special projects. Some have been doing this already, but a formal program would provide consistency. 

 

The Governance Task Force recommends a review of existing IRWA leadership training materials and re-

sources to be completed to determine what could be retained, updated, and incorporated into a new leadership 

training program (if approved by the International Governing Council). Many of the products previously pro-

duced under previous training initiatives (videos, training materials for goal setting, volunteer management, 

etc.) as well as existing volunteer orientation materials and information (chapter toolkits, Online Leadership 

Resources, etc.) hold significant value. 

 

The Governance Task Force recommends any leadership training for the Association must place emphasis and 

priority on building and improving effective communications skills (see Governance Project Goal 1) and such 

training must be an ongoing investment in our volunteers. 

 

The Governance Task Force suggests the International Governing Council consider establishing a new tool for 

identifying willing volunteers who are interested in serving the Association, such as an online volunteer ‘bank’ 

members can join where they highlight their the leadership skills and competencies, volunteer and work expe-

rience, leadership competencies, and skill sets. Members have asked for the opportunity to ‘raise their hand” 

independent of their chapter and region leaders, and a new tool would give the International Governing Coun-

cil access to a pool of proactive leaders to fill positions as chairs/vice chairs/region representatives on Commit-

tees, Communities of Practice, special projects, etc. In addition, a tool such as a ‘volunteer bank’ could serve 

as a resource for the other committees such as the Young Professionals, the International Nominations and 

Elections Committee, as well as and the Education Foundations. 

 

In summary, it is the opinion of the Governance Task Force that the International Governing Council should 

consider leadership training a necessity that is beneficial to all levels of the Association to better inform our 

leaders of the governance structure of the Association, their respective roles and responsibilities and how im-

portant clear and proactive communication is to fulfill those roles and to ensure members are informed, en-

gaged and well served by their leaders. 

 

CONCLUSIONS 

The survey would serve as a means to inform the International Governing Council of the members’ perspec-

tive on governance and test that the Governance Project and Governance Task Force’s primary areas of focus 

(communication, leadership, and representation) were on target. 

 

The Governance Task Force review determined that the three Governance Project goals of: 1) Improving direct 

communication between IRWA Chapters and IRWA officers, 2) Establishing full and fair representation to 
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create an environment for membership, education, and credentialing growth, and 3) Implementing competency

-based leadership training and development, were valid and necessary. 

 
The Governance Task Force review identified that the top-down execution of the project was detrimental to 

the acceptance of any proposed changes. It also identified that a lack of trust in the process was another nega-

tive factor. 

 

The Governance Task Force review identified a significant amount of valuable data was gathered during the 

project. The strategic plan created using the copious amount of input from Association Leaders during the 

Imagineering Session in Anchorage Alaska is one example. 

 

The Governance Task Force review identified IRWA’s current governance model was used as a comparative 

model during the course of the project but should have also been judged on its own merits as a fourth option 

during the Edmonton Leadership Session. 

 

The Governance Task Force review determined the scope of the project was too ambitious within the proposed 

time frame of two years. In addition, it lacked a detailed proposed budget/project analysis prior to International 

Governing Council approval. These recommendations will be the first steps in strengthening the IRWA’s Gov-

ernance in ways that will improve the essential framework needed to sustain and optimize member value with-

in the Association. The International Governing Council can be confident that the recommended actions are 

addressing the key areas in need of improvement; areas that the IRWA membership feels are a priority at this 

time as evidenced by the Governance Task Force’s August 2019 member-wide survey that was completed by 

over 1,000 IRWA members. Of those who participated in the survey, 65% did not feel that a major govern-

ance change was needed. Respondents offered a wide variety of suggestions on how and where improvement 

was needed, with the top four categories mentioned being communication and governance (each being refer-

enced in 18% of the responses), education (at 17%), and member value (at 16%). It is anticipated the cancella-

tion of any major restructuring of our regions and governance changes along with the implementation of these 

recommendations from this last survey will demonstrate to our members we are taking positive steps to im-

prove and sustain member value. 

 

There was general agreement amongst the Governance Task Force that much of the IRWA’s governance struc-

ture can be strengthened without significant amendments to the existing bylaws. The Governance Task Force 

believes this can be achieved through improvements to communication, investment in leadership training, and 

renewed partnerships with staff and members. 

 

While these recommendations do not include major changes to the IRWA’s governance structure at this 

time, the Governance Task Force believes these are the first incremental steps needed to move us for-

ward and we anticipate and expect, more steps will follow. Many of these recommendations have placed 

priority on immediate actions that will generate the necessary momentum for those next steps, but we 

have also included recommendations for actions that will hold the next group of International Govern-

ing Council leaders accountable for continuing this work. 
 
 

Please give us comment about the Governance  Committee Task Force Report please send to Otto Spence, 

otto@ilglou.com of Chad Cutsinger, SR/WA ccutsinger@qk4.com 

 

“Otto Spence and Chad Cutsinger will represent Chapter 25 at the Spring Forum in April, and will provide the 

Chapter thoughts and concerns with the information listed above.  Please give us your thoughts, either via 

email or in person as one of our Chapter meetings.  If nothing else, send Otto a hate letter at otto@iglou.com 

for this article!  Remember, this governance issue influences our Chapter’s and Region’s futures.” 
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2020 BOARD MEETING 

 SCHEDULE 

 

 February 14,  2020  

 March 6,  2020 

 Apri l  17,  2020 
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Chapter 25 Annual Christmas Party Photos 
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Travis Carmack Named  

Chapter 25  

2019 Professional of the Year 
 

 

 
Chapter 25 President Debby Taylor presenting the award  

to Travis Carmack, SR/WA 

 

 

On Friday, Dec 6, 2019, IRWA Kentucky Chapter 25 held its annual Christmas Banquet and Awards pro-

gram.  The chapter recognizes those individuals who have added value throughout the year in various capaci-

ties, and our highest award at this banquet is for Professional of the Year. 

  

The qualifications for POTY are as follows: 

  

1. An individual who stepped up and performed tasks on behalf of the chapter without supervision. 

2. Someone who exemplifies strong leadership skills, exudes high ethical standards, and a great positive atti-

tude. 

3. A person who pushes IRWA membership to others who may not be a member or considering member-

ship. 

4. That person who contributes useful ideas to the board of directors, assists in problem-solving, and un-

afraid to answer questions regarding our chapter status. 

  

Based on all of these merits, our chapter selected an outstanding individual:  Our 2019-2020 Treasurer, YP 

Leader, and newest board member, Mr. Travis Carmack, SR/WA. 

  

Travis is a current employee of H.W. Lochner, Inc. from Lexington, KY.  He also received his SR/WA at the 

2019 conference in Portland, Oregon.  He has become a great asset to not only Kentucky Chapter 25, but Re-

gion Five as well.  We would like to congratulate Travis on his hard work and dynamic personality; he is set-

ting a great example for all new YPs to the organization, and we are proud he is a member of IRWA. 

  

--Mike Penick, SR/WA 

2019-2020 Chapter 25 Nominations & Elections Chairman 

Kentucky Bluegrass Chapter 25 
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The New Course Schedule for  

Right of Way Agent Certification (RWA) 

 Right of Way Professional Cortication (RWP)  

Senior Right of Way Professional Designation 

 Right of Way Agent     Right  of  Way Profession      SR/WA 

 

News For Young Professionals 
 

 

As your Region 5 Young Professionals Representatives, Travis and 

Madison are here to promote our YP’s in the region, help in the devel-

opment of YP committees and events, and answer any questions that chapters may have.  On the next pages 

are Alan D. Wurtz Scholarship, which is a great opportunity for YP’s to further their education and creden-

tialing.  Please pass this on to our chapter Young Professionals and encourage them to submit their short 

essays no later than May 1st, 2020.  We would love to see someone from Region 5 be awarded this scholar-

ship and carry on Alan’s passion for the IRWA.   

 

Best Regards 

Madison Jones 
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IRWA Badger Chapter 17 invites you to attend the 
2020 Region 5 Spring Forum in Green Bay, WI. 

A block of rooms have been set aside for April 23-25 at a rate 
of $139 plus tax per night, complimentary parking lot 

included. 
 

Accommodations:  LodgeKohler 

1950 South Ridge Road, Green Bay, WI 54304 

Call (855) 407-7346 
Reservations must be made by Friday April 3, 2020 

to receive the reduced rate. 
Mention Reservation #1045AG for IRWA to reserve a room. 

For more information contact: 

Craig Anderson, Chapter 17 President 

262-521-5341 or email Craig.Andersen@dot.wi.gov 

 
 

IRWA REGION 5 
SPRING FORUM 

@ LAMBEAU FIELD! 
 

April 24-25, 2020 

 
 
 
 

FRIDAY APRIL 24 

IRWA Course 604 
Environmental Due Diligence 

and Liability 
 

WisDOT-NE Region Office 
944 Vanderperren Way 

 

FRIDAY NIGHT 

Social gathering at 
LodgeKohler 

hospitality suite 
starting at  

5 p.m. 
 
 

SATURDAY GENERAL 

MEETING 

8:30 – 4 p.m. 

Breakfast, Lunch & 
Dinner included in 
your registration 

 
$80 

 

SATURDAY NIGHT 

Join us for Lambeau 
Field Tours at 5:00pm, 
followed by dinner in 

the MVP Box! 

  

$40 
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IRWA Chapter 25 
FRIDAY, March 6, 2020 
Right of Way Seminar 

 
Meeting Location: Malone’s Events & Reception Center 

3373 Tates Creek Road 
Lexington, Kentucky  40502 

 
 

BOD         10:30 AM 
Lunch:      12:00 PM 
Program:    1:30 PM 
 
PROGRAM: Grave Relocation:  A Cemetery Lost to Time 
“Come discover how the KYTC brings acknowledgement back to generations 
once forgotten through a respectful grave relocation process.” 
 
Lunch Buffet at Malone’s:  Chicken Tenders, Prime New York Strip, Whipped 
Potatoes, Lexingtonian Salad Station, Apple Cobbler 

 

 Int’l Right of Way Assoc., Chapter 25 
 

*Use one form if more than one attends from same company, please. 
 

1) Name    Title    

2) Name    Title    

Company    Address    

City    State     Zip Code    

Phone    Fax     E-mail   

 
Meeting Cost:  $15.00 per person  

         
Total Enclosed    $________  

 

Registration Deadline:  February 25, 2020 

 
Make check payable to:  IRWA Kentucky Chapter 25 & and mail to 

  

Travis Carmack 
LOCHNER 

1040 Monarch Street, Suite 300 
Lexington, Kentucky 40513 

EMAIL:  tcarmack@hwlochner.com 
 

PREFER TO USE YOUR CREDIT CARD 
GO TO http://www.irwa25.org, and look for this meeting! 
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  General Board Meeting 12:00 pm. (EST) QK4 

  1046 East Chestnut Street 

  Louisville, Kentucky 40204 

  

   

 General Membership Meeting 10:30 am.  (EST) 

 Malone’s Events and Conference Center  

 3373 Tates Creek Road 

 Lexington Kentucky  

   

   

  General Board Meeting 12:00 pm.  (EST) Lochner  

  1040 Monarch Street, 

  Lexington, Kentucky 

   

    

  IRWA Region 5 Forum  @ 

 Lambeau Field,  

  Green Bay, Wisconsin   

SAVE     DATE the  

Page 14 

February 

14 

March 

6 

April 

17 

April 

24-20 

Want to be published in the Chapter 25 

Newsletter? 

To submit an article, picture or noteworthy 

mention , send an email to: 

revmdgrant@gmail.com 


